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ABSTRACT

This report contains five chapters and these entails diversecontent that is tosay,chapter one
describes the organization of attachment and explains the different areas that falls there in
such as queen Elizabeth conservation area.Chapter two highlights the things employed to
accomplish the objective and chapter three explain the results the intern yielded from the
internship project including a suggestion of areas that seem to require improvements and the
way to implement them. Last but not least, chapter four which discuss the internship
experience by the intern including the skills learnt followed by conclusions and
recommendation in the fifth chapter.
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CHAPTER ONE
INTRODUCTION

Introduction
This chapter covers the details of the attachment area and internship description.

1.1 Background to internship program

Tourism and travel management course is a practical course that requires imparting of
techniques and skills directly to students in the field where they hope to work. Thus is the
reason the university organized the industrial training for bachelor students of tourism and
travel management as the curriculum requires.

An internship is a professional learning experience that offers a practical experience related
to a student’s field of study or career interest. An internship gives a student the opportunity
for career exploration and development and to learn new skills. The internship training
usually lasts for few months particularly two months for a student of Busitema university
with the main purpose of giving students a chance to relate theory to exact field conditions.
This is meant to develop their ingenuity and skills to become well trained and groomed
professionals as required by the industry. It was done from queen Elizabeth conservation area
specifically from Queen Elizabeth National Park in Western Uganda.

I received the internship placement application letters from the university which were
introducing me to the organization and | submitted it to the headquarters of Uganda Wildlife
Authority along with my personal hand written application letter to the human resource
department. Follow up was done and Acceptance letters were received which was submitted
to the university administrator after processing an insurance cover statewide insurance
company.

1.2 Description of the attachment area

1.2.1 About to UWA
Definition

This is a semi-autonomous government agency that conserves and manages wildlife within
and outside protected areas for the people of Uganda and the whole world. This agency was
established in 1996 after the merging of Uganda national parks and the game department. It
manages 10 national parks and 12 wildlife reserves, 5 community wildlife management areas
and 13 wildlife sanctuaries.

Motto

“Conserving for Generations”

Vision

"To be the leading, self-sustaining conservation agency with healthy ecosystems that
transforms Uganda into an outstanding ecotourism destination in the World.”

Mission

“A Global leader in wildlife conservation

Goals and Objectives
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