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EXECUTIVE SUMMARY

This report contains a clear narration of my internship exercise | conducted at the office of the
prime minister from 12th/June/2023 to 04th/Aug/2023.

The office of the prime minister is a government organization that is responsible for supporting
and advising the prime minister in the governance and administration of Uganda.

While undertaking internship at the office of the prime minister, the techniques and methods |
used to gather information and attain skills most especially concerning my specialty were
actively involving me in the day to day work of the organization.

The report also provides responsibilities and duties that | was directly involved in such as
attending training sessions, and among others. During field attachment | was exposed to the
principles of communication skills, team work, self-confidence and control as well as
professionalism.

The internship challenges included unwillingness of some clients to answer certain questions,
incorporation of some staff members.

The organization challenges included limited space for accommodation, inadequate transport
facilities during field work activities, inadequate seats, inadequate equipment like computers,
printer.

In conclusion the field attachment is virtually important for the students especially those
pursuing BPM therefore it should be strengthened to benefit the students more and the
hosting organizations should adequately prepare good information for students. Finally the
university is advised to partner with leading agencies so as to smoothen the task of looking for
superior internship places by the students. Students are also advised to diligently engage
themselves in the daily work of the organization while at field attachment so as to benefit
more.



CHAPTER ONE [INTRODUCTION]

1.0 Introduction

This chapter contains the following, background of internship; background of the organization;
location; mission; vision, core values type of the business; organization structure; and other
main activities carriedout by the organization.

1.1 Brief introduction of the report

Internship exercise is an initiative which is undertaken to equip knowledge and training, skills
and experience for the internees. It is part of the university curriculum, and a pre-requisite for
different organizations in respect to the program and specialization.

| was admitted in the office of the prime minister in the department of procurement for 8
weeks from 12™June to 4™ august, 2023 from which the internee understood the operation of
different departments and work ethics above all, work interactions with my colleagues. The
field attachment enabled me to compare and contrast theoretical concepts acquired from
lectures with their practical application in OPM as it enabled me get engaged in practical hands-
on work experience.

1.1.2 Brief Background of the field attachment

Field attachment is a compulsory requirement at Busitema University whereby it was designed
to equip students with exposure, skills and training, work ethics and experience in a working
environment of various organizations.

Field internship for the researchers runs for 8 weeks to its completion. It is where a student is
allocated a field and academic supervisor, field supervisor from whom he/she can learn the
practical work skills and academic supervisor who ensures effective monitoring and evaluations
on the learning process and progress of the internees. After this, the internee is expected to
submit a report to his /her supervisor as part of the requirement for the award of a bachelor’s
degree at Busitema University.



