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ABSTRACT

This study was conducted in the selected secondary schools in Nansana Municipality
and it concentrated on Motivation on the performance of teachers in secondary schools

in Uganda.

This book is made up of five chapters. Chapter one deals with introductory part of the
research. It gives the general background of the research of the study, the theory,

hypothesis, objectives and significance of the study.

Chapter two is the literature review, it gives different views of respondents concerning
the topics for example motivational procedures of teachers, benefits of motivation of

teachers and many others.

Chapter three deals with the research methodology it includes design, environment,

data collection procedures and satisfied treatment of data.

Chapter four deals with presentation of the data from the field with analysis and
presentation finally, chapter five deals with discussion, recommendation and

conclusion
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CHAPTER ONE
INTRODUCTION
1.0 Introduction
This chapter described background of the research study. It also explored the problem

statement, purpose of the study, objectives of the study, research questions, scope of the study

and significance of the study.

1.1 Background of the study
Historically, the word motivation comes from the Latin root ‘movers’ which means to move

thus in its literal meaning, motivation is the process of a rousing movement in the organization.
Michael J. Jucious (2001) suggests that motivation is the act of stimulating someone or oneself
to get desired course of action to push the right button to get the desired reaction. This implies
that motivation should be related to the task one is doing and must be armed to improving

performance.

D. O. Hebb (1949) defines the term motivation refers to (i) the existence of an organized phase
sequence, (ii) its directions and content, (iii) its persistence in a given direction or stability of
content. Most successful institution in today’s competitive labor market is at stake unless
management realizes the importance of human resource motivating them in the work place.
Despite the above clear position, tradition motivation procedure/system among teachers in
secondary schools in Uganda are providing the required leadership. Whether such motivational
procedures and promotions can cause better performance of secondary schools in Uganda as a

result on to performance decline remains an area, which warrants on investigation.

Michael Armstrong (2009) referred term ‘motivation’ as various goals individuals have, the
ways in which individuals chose their goals and the ways in which others try to change their
behavior. Motivation also refers to internal and external factors that stimulate desire and energy
in people to be continually interested and committed to a job, role or subject, or to make an
effort to attain a goal. Motivation results from the interaction of both conscious and
unconscious factors such as the intensity of desire or need, incentive or reward value of the

goal, and expectation of the individual and of his or her peers. These factors are the reasons as
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