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ABSTRACT

Teachers’ welfare is a continuous process for identifying, evaluating and developing the work
performance of teachers, so that the goals and objectives of schools are more effectively
achieved, while at the same time benefiting teachers. This study was carried out to examine
the influence of teachers’ welfare on their performance in government-aided primary
schools in Himutu Sub-county in Butaleja District, Eastern Uganda. The study used a
cross-sectional survey research design. Both quantitative and qualitative approaches were
utilized for data collection and analysis. Interview guides were used to collect qualitative data
while a structured questionnaires instrument was used to collect quantitative data. The study
participants were 74 teachers, 7 PTA committee members and 7 head teachers in the
selected government -aided primary schools in Himutu Sub-county, Butaleja District. The
researcher used the systematic analysis method to analyse quantitative data and thematic
data analysis to analyse qualitative data. The study found out that teachers’ welfare highly
influenced their performance; and that school leaders attitudes highly influenced the
teachers’ welfare in government-aided primary schools in Himutu Sub-county, Butaleja
District. The study concluded that government should lay strategies to ensure that staff
accommodation/houses are conducive and adequate; adequate facilities are put in place for
teachers’ satisfaction for improved performance; local communities and parents should
support schools by providing food items to make meals available to teachers;
government should appreciate the significance of medical services for teachers in order to
perform and health insurance schemes should be made available to teachers; government
should provide more educational facilities such as working tables, sitting facilities, teaching
materials and infrastructural facilities; and, PTA leaders and other stakeholders should lay

strategies to provide teachers with allowances and other good working conditions.

xii



CHAPTER ONE

GENERAL INTRODUCTION

The study examined the relationship between teachers’ welfare and teachers’ performance. The
independent variable teachers’ welfare comprised of housing for teachers, meals for teachers,
medical care for teachers, school environment and attitudes of school leaders was discussed to
influence teachers’ performance comprised of timely scheming, timely lesson planning, time
management, participation in staff, meetings and involvement in co-curricular activities. This
chapter covers the background of the study, the problem statement, purpose of the study,
objectives of the study, research questions, scope of the study, significant of the study and the

conceptual framework as given below.

The performance of employees is critical to the survival of the production process in
organizations (Namuddu, 2010). Whether in educational or corporate settings, such
production processes are supported by a well streamlined and purpose-driven human
labour which is willing and determined to challenge itself to the maximum to meet
emerging challenges (Emojong, 2004). In general, organizations should have interest in
improving the welfare of their employees in form of remuneration, compensation, incentives
etc., in order to motivate, retain and develop the employees. The welfare strategy in respect of
teachers is considered vital because the quality of teachers is crucial to any education system
(Kitunga, 2009). Uganda has embarked on a major transformation with a vision to move
from a peasant society to a modern and prosperous country by 2040, and education is
seen as a key factor for the achievement of this objective (Nsubuga, 2008). Since 1996,
the education sector has undergone various reforms in order to send all children to school

and ensure that their skills training improves (Bitamazire, 2011). While implementing these



REFERENCES
Adelabu, M.A. (2005). Teacher motivation and incentives in Nigeria. A paper prepared for an
International research project on teachers’ motivation and incentives in Africa and Asia.
Adeyemi, T.O. (2008). Teachers’ teaching experience and students’ learning outcomes
in Secondary schools in Ondo state, Nigeria. Asian journal of information technology, 7(5),
201 - 209.
Afenyadu, G.Y, Agyepong, I.A, Barnish, G. & Adjeui, S. (2005). Improving access to
early treatment of Malaria. A trial with primary school teachers as care providers. Tropical
medicine and international Health, 10(10), 1065 — 1072
Aguti, J.N. (1996). The Dual Mode Approach. (Master’s Dissertation, Makerere University,
1996).
Aidan, M. (2005). Teachers for rural schools: a challenge for Africa. A paper based on
country case studies done in conjunction with the World Bank, African Region.
Amin, E.M. (2005). Social science Research: concepts, Methodology and analysis. Kampala:
Makerere University.
Amoah & Obisaw. (2010). The impact of training on employee work performance behavior-
a case of Government aided secondary schools in Ibanda district, Uganda. A research paper
presented at the International Institute of Social Studies
Anne, K &Matti, R. (2002). Wellbeing in schools: a conceptual mode. Health promotion
internationall7 (1), 79 — 87.
Arena M (2016). Teachers for rural schools: a challenge for Africa. A paper based on
country case studies done in conjunction with the World Bank, African Region World bank
Armstrong, M. (2003). A handbook of Human Resource Management Practice (10th Ed.).
London: Kogan Page.

Aswathappa, K. (2008). Human Resource Management (5" Edition). NewDelh: McGraw

108



Bilal, H. (2012). Impact of Employee Job Satisfaction on their Performance: A Case Banking
Sector in Muzaffargarh District, Pakistan. Global Journal of Human Resource Management,
2 (4), 71-94.

Bunnel, P . (2005). Teacher mortality in sub- Saharan Africa. An update. Knowledge and
skills for development, Brighton, U.K.

Businge, C. & Nakajubi,G. (2014). Half of city teachers sleep around, most do not use
condoms. The New Vision, August 27, p. 22- 23.

Chinyelo, T.E. & Ofojebe, W.N. (2010). Minimizing teacher transfer requests: A study of
Suba district secondary schools, Kenya. International journal of Education Administration
and policy studies, 4(2), 61 — 69.

Creswell, J.W. (2013). Qualitative inquiry and Design. Canada: Sage Publications.

Daquar, Amoah & Obisaw. (2013). Management by performance evolution, Current
Development and challenges of government aided performance management. International
Journal of Business Research, 10(45), 40 -51.Kampala: Makerere University. Design and
Implementation of Lesson.

Duze, C.O. (2011). Attrition rates in primary schools in Delta state of Nigeria.

Eacotte. (2012). Motivation is correlate of teachers’ jobs performance in Ogun State
Secondary

Emojong (2014). The Kenya National Union of Teachers: review of the role and Educational
Management: Theory and Practice. Nairobi.

Erat, S, Erdil,O, E., Kitapoi, H., & Comlek,O. (2012). The effect of the perception of
organizational trust and organizational support on intention to quit and individual
performance: An empirical study of the Turkish state Universities. African Journal of

Business Management, 6(30), 8853 — 8861.

109



Faizi, W.N, shakil, A .F. & lodh,A.F. (2011). Evaluation of factors inhibiting effective
performance of primary school teachers in some selected local government education areas
in Oyo state, Nigeria. African journal for the psychology study of social issues,

17(1), 130 — 139.

Feg, A. (2010). Performance Management, (4th ed.), Kogan Page, London World Bank. 1990:
World Development Report.

Feg, A. (2010). Teacher motivation and incentives in Nigeria. A paper prepared for an
International research project on teachers’ motivation and incentives in Africa and Asia.
Gulled K (2011), Benefits of Kenya national union of teachers welfare programmes to
primary school teachers in mwingi district, Kenya. (masters dissertation, Kenyatta
university,2009

Herzberg, F. (1954). Motivation to Work. New York: John Willey & Sons.

Hilgers, D. (2010). Management by performance evolution, Current Development and
challenges of public performance management. International Journal of Business
Research, 10(45), 40 -51.

IKinyiri and Thua-Maduenyi (2011), review of integrative business and economics research,
job satisfaction of university teachers; impact of working conditions and
compensation.1(1)101-113

International journal of Education Administration and policy studies, 3(6), 68 — 77.
Kadzamira, J. (2006). Teachers’ teaching experience and students’ learning outcomes

in Secondary schools in Ondo state, Nigeria. Asian journal of information technology, 7(5),
201 - 2009.

Kazi, E.H. Ahmad, Z.A. R, Mosa, F.Z & Reazul, 1. (2013). Impact of Teacher-Gender on
Primary Students’ Achievement: A Study at Malaysian Standpoint. Journal of Sociological

Research, 4 (1), 124-144.

110



Khan, M. & Aleem. (2015). Factors Influencing Motivation Level of Academic Staff in
Education Sector of Pakistan.Global Journal of Human Resource Management, 1(1), 41-48.
Kitunga, S.M. (2009). Benefits of Kenya National Union of Teachers’ Welfare programmes
to Primary School Teachers in Mwingi district, Kenya. (Master’s Dissertation, Kenyatta
University, 2009).

Kombo, D. (2006). Proposal writing and thesis proposal: An introduction. Nairobi, Kenya
Konu A and Ripeela (2016). Housing policy formulation in Developing countries: Evidence
of Progamme implementation from Akure, Ondo state, Nigeria.J. Hum. Ecol, 23(2), 125
Kothari, C.R. (2004). Research methodology: methods and techniques. New Delhi: New Age
International.

Krishina & Aquinas. (2004). Professionalism, professionality and the development of
education professionals. British Journal of Educational Studies, 56 (1):20-38.

Lyimo. (2014). Contemporary issues in personnel management in Education and their
impact on teachers’ performance in secondary schools in Bushenyi District. (Master’s
dissertation, Uganda Christian University, 2005).

Manzini, S. (2005).Improving access to early treatment of Malaria. A trial with primary
school teachers as careproviders. Tropical medicine and international Health, 10(10), 1065
Mazimi & Gwandure. (2011). Status of Application of Instructional Technology by Teachers
in the design and documentation of lesson

Ministry of Education and Sports. (2013). Teachers’ initiative in sub-Saharan Africa
(TISSA): Teacher issues in Uganda: A diagnosis for a shared Vision on issues and the
designing of a feasible, indigenous and effective teachers policy. Kampala.

Ministry of Education. (2013). The Dual Mode Approach. Master’s dissertation. Makerere

University.

111



Moore. (2012). Job satisfaction of University Teachers: impact of working conditions
and compensation. Review of Integrative Business and Economics Research, 1(1), 101-113.
Mudhasi, S. (2007, September). The voice of teachers. Master’s dissertation, Uganda
Christian

Musaazi, J.C.S. (1982). Theories and practices of Education Administration. London:
Macmillan Publishers

Mwesigwa, P. (2012). The Kenya National Union of Teachers: review of the role and
Educational

Mwiti, J.K. (2007). Influence of teachers’ motivation on students’ performance in Kenya
certificate of Secondary education in government aided secondary schools in Imenti
district Kenya. Unpublished Master of Education in Educational Administration,
University of Nairobi.

Mwiti, J.K. (2007). The role of welfare services in motivation of staff in Kenyan parastatals:
A case study of Teachers service commission, Kenya. (A Master’s Dissertation, Jomo
Kenyatta University of Agriculture and Technology, 2007).

Nairuba, J. (2011). Motivational practices and Teachers performance in Jinja Municipality
Nairuba, K. (2011). Benefits of Kenya National Union of Teachers’ Welfare programmes to
Primary School Teachers in Mwingi district, Kenya. (Master’s Dissertation, Kenyatta
University, 2009).

Nairuba, N. (2011). Management in Education. Nairobi: Educational Research Publications.
Nakpodia, E.D. (2011). The Dependent outcome of Teachers performance in Secondary
Schools in Delta states: an empirical assessment of principal’s supervision capacity. African
Journal of Education and Technology, 1(1), 15 — 24.

Namuddu, J. (2010). Staff appraisal systems and Teacher performance at Aga Khan Schools

in Kampala District. (A Master’s dissertation, Makerere University, 2010).

112



Ndegwa, D.M., Wangechi. L. K., Makoha, A., Kijungu, M., Nyongesa, J., Nkongi C., Osawa
N., Osaki Y., Muthwii S.M. (2002). Knowledge, attitudes and practices towards HIV/AIDS
among students and teachers. Journal of National Institute of Public Health, 51(1), 56 —

60

Njoku, A.C. (2011). Teacher — status and commitment to duty: leadership implication for
Nigerian Education. International journal of Educational Administration and Policy Studies,
3(9), 136 -141.

Njoku, G. (2011).Effects of school feeding program on access and retention among school
pupils in Nomadic families in Wajir district. Master’ Dissertation. Kenyatta University.
Unpublished.

Nsubuga, | (2008). Kenya: -educators’ union tackling the teacher de
professionalization issue. Educational International, (13)1.

Ochwo, A. (2008).Housing policy formulation in Developing countries: Evidence of
Progamme implementation from Akure, Ondo state, Nigeria.J. Hum. Ecol, 23(2), 125
Ochwo, P. (2013). Pupil, Teacher, and school factors that influence student achievement on
the primary Leaving Examination in Uganda: measuring development and multi- level
modeling. (Doctoral Dissertation, Kent State University College, 2013)

Ochwo, P. (2013). Teachers’ assessment of needs satisfiers as motivation for teachers’
effectiveness in Rivers State primary schools. Mediterranean J. of Social Sciences, 3(4), 790-
801.

Odhon’g and Omolo (2015). Teachers Motivation on Students” Performance in
Mathematics in Government Secondary Schools, Makurdi Lg Area. International

Journal of Humanities and Social Science Invention, 2(5):35- 41

113



Ofojebe, W.N. & Chinelo, T.E. (2010). Teachers’ motivation and its influence on quality
assurance in the Nigerian Educational system. African Research review. An International
multi-disciplinary journal, Ethiopia, 4(2), 398 — 417

Ofojebe, W.N. & Chinyelo, T.E. (2010). Teachers’ motivation and its influence on quality
assurance in the Nigerian Educational system. African Research review. An International
multi-disciplinary journal, Ethiopia, 4(2), 398 — 417.

Okwo. (2012). Status of Application of Instructional Technology by Teachers in the
Design.

Olotuah, A.O & Bobadoye, S.A. (2009). Sustainable Housing provision for the urban.
Oluwoye. (2007). Factors Influencing Motivation Level of Academic Staff in Education
Sector of Oonyu, A, (2012). Teachers Motivation on Students” Performance in
Mathematics in Government Secondary Schools, Makurdi Lg Area. International
Journal of Humanities and Social Science Invention, 2(5), 35- 41.

Oso0, W.Y & Onen, D. (2009). A general Guide to Writing Research Proposal and Report.
Nairobi: The Jomo Kenyatta Foundation. Pakistan. Global Journal of Human Resource
Management, 1(1), 41-48.

Pescude, H. & Donovan, W. (2012). Teachers’ teaching experience and students’ learning
outcomes in Secondary schools in Ondo state, Nigeria. 7(5), 201 — 209

Picho, E.O. (2014). The Relationship between Employee Reward and Job Satisfaction in
Uganda Management Institute: An Empirical Study. The Ugandan Journal of Management
and Public Policy Studies, 7 (1)1-20.

Priti, S. (2009). Employee welfare. Retrieved on April 22, 2014 from
http://lwww.citehr.com/176307-employee welfare. htm/ #ixzz1z tz8Hhec.

Pritti, A. (2009). Essential of Educational and Social Science, Research Methods. Nairobi,

Masol Publishers.

114


http://www.citehr.com/176307-employee
http://www.citehr.com/176307-employee

Raik, M. (1990). Motivation and performance of primary school teachers in Uganda. A case
of Kimaanya Masaka. Master’s Dissertation. Makerere University: Unpublished.

Romero, M. (2004). The impact of training on employee work performance behavior-a case
of Government aided secondary schools in Ibanda district, Uganda. Aresearh paper
presented at the International Institute of Social Studies.School. UNAD J. Educ., 3:155-16.
Schwandt & Underwood, (2015). Employee Welfare Measures in Private Sector Spinning
Mill at Madural. International J. Res. in IT & Manag., 4 (12):22-38. Secondary schools. (A
Master’s Dissertation, Bugema University, 2011).

Siegel, M. (2009).Teachers for rural schools: a challenge for Africa. A paper based on
country case studies done in conjunction with the World Bank, African Region World bank
Sisungo, Kaberia & Buhere (2012). Professionalism, professionality and the
development of education professionals.British Journal of Educational Studies, 56 (1):20-
38.

Souza, F. (2009). The Development of HEdPERT: Anew measuring instrument of service.
Makurdi Lg Area. International Journal of Humanities and Social Science Invention, 2(5),
35-41.

Ssensamba, G. (2008). Voice of the Teachers (5th issue March). Kampala: Uganda, National
Teachers’ Union.

Ssesamba, K. (2008). Organizational Behaviour, an Introductory Text, 6th Ed. London:
Prentice Hall.

Stuijvenberg, G. (2005). An investigation on the relationship between the school level of
funding and performance at K.C.S.E. in Mumias District, Kenya. International journal of

Educational Administration and Policy Studies, 6(2), 15 — 22

115



Summermatter, L. & Siegel, J. P. (2009). Defining performance in public management:
variations over time and space. A paper for IRSPM XXIII, Copenha

Tao (2013). Essential of Educational and Social Science, Research Methods. Nairobi,
Masola, Publishers

Tweheyo, O. (2008). Nutritional status of upper primary school pupils in a rural setting in
Ghana. International journal of nutrition and food sciences, 2(6), 320 — 3

UN —HABITANT report. (2015). Wellbeing in schools: Health promotion international. New
York City. 17 (1):79-87

UNESCO E (2007), global monitoring report 2008; education for all by 2015. Will we make
it? UNESCO Paris; Oxford Press University: Unpublished.

Veeraselvam, M. (2014). A study on Employee Welfare Measures in Private Sector Spinning
Mill at Madurai. International Journal of Research in IT & Management, 4 (12), 22-38.
Venkata & Lokanadha .(2015). A study on employee welfare measures with reference to
central railway in india. Zenith international journal of business economics & management,
5(1),1-11.

World Bank report (2015). World Educational reforms. Washington DC: Educational
Research Government aidedations

Yamane, T. (1967). Statistics an introductory analysis (2nd edition). New York: Harper and

Row.

116



	1.pdf
	2.pdf

