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EXECUTIVE SUMMARY 

Before any student qualifies to get any qualification from Busitema University he or she is 

required to prepare an internship report from the internship placement.  

This report has been prepared following Busitema University guidelines under the supervision of 

the field supervisor and academic supervisor. 

The report covers the preliminary pages which include; Cover page, Declaration, Approval page, 

Table of contents, and Executive summary. The report has Chapter one which covers 

introduction, a brief back ground of the field attachment, objectives and benefits expected and 

organizational background, Chapter two comprises of activities undertaken during the field 

attachment, Chapter three contains lessons, Experiences and skills gained from the field, Chapter 

four has challenges and limitations, enjoyments and disappointments while at the field.  Chapter 

five comprises of conclusion and recommendations 

In conclusion, this report has exposed the intern to know the strength, opportunities, threats and 

weaknesses of Pallisa Town Council, Busitema University and internship exercise. 
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CHAPTER ONE 

1.1 INTRODUCTION 

This chapter comprises of objectives, location and description, back ground of the place of field 

attachment, mission, vision, goals and core values of the organization plus the organizational 

structure. 

1.2 Brief introduction of the report 

This report contains information about the field attachment carried out at Pallisa Town council 

which monitors and implements government programs to ensure sustainable development and 

povertyfree society. The training took a period of two months from January up to the end of 

February 2023. (See appendix 1.1, 1.2, 1.3) 

1.3 A brief back ground of field attachment, its objectives and benefits 

Field attachment is defined as the field based practical work carried out by staff and students for 

the purpose of teaching and learning. It is a compulsory requirement at Busitema University 

where it was designed to equip students with exposure, skills, training and experience in a 

working environment of various organizations. 

Internship exercise is an initiative at Busitema University in Uganda undertaken by students in 

the faculty of management sciences. It is majorly undertaken by students after their second year 

of study at degree level. The internship is taken as academic practical program by the university 

which is examinable and is part of university curriculum, and a pre-requisite for different 

organizations in respect to the program and specialization 

1.3.1 Objectives for field attachment 

The following are the objectives of the field attachment; 

 To find out the problems faced by employees while at their places of work, 

problems faced by employees during their operations. 

 To provide an in- depth knowledge of the formal functional activities of a 

participating organization. 

 To gain early understanding and appreciation of the practical skill-life situation 

challenges associated with the application of the theoretical knowledge acquired 

 To enable students get hands on experience of real life situation they are expected 

to work in when they graduate. 


