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Abstract

In chapter one of my réport is the introduction which contains the back ground of NaSARRI
like the year in which the institute was established and its evolution over time, location of
NaSARRI what the institute does and its objectives then the different research programs at
NaSARRI like the dry land legumes program, the dry land cereals program, the oil crops

program and the cotton program.

In chaptertwo is the description of the activities carried out under the different programs in the

course of my industrial training at NaSARRI

Chapter three; highlights on the impacts of the attachments that include the skills and
qualifications that I gained, responsibilities undertaken, influence of attachment to my: future
career, challenges faced during attachment and how activities under attachment correlate with

classroomm knowledge.
Chapter four, Summarizes the conclusions and recommendations of the-attachments.

At the back and last pages are the appendices which include work plan and field pictares.



1.0: CHAPTER ONE: INTRODUCTION

1.1: INTRODUCTION TO NATIONAL SEMI-ARID RESOURCES RESEARCH
INSTITUTE

The National Semi-Arid Resources Research Institute (NaSARRI) is one of the sixteen Public
Agricultural Research Institutes (PARI's) under the National Agricultural Research Organization
(NARO) established by the National Agricultural Research Act in 2005 under Ministry of
Agriculture Animal Industry and Fisheries (MAAIF). It falls under the NARI's which carry and
manage the agricultural research of a strategic nature and National importance. NaSARRI has
made a fundamental and considerable progress since its establishment but this progress could not

be possibie without the support from Government of Uganda and several donors.
1.2: BACKGROUND OF NaSARRI

NaSARRI was started in the year of 1922 by the colonial government and was initially called
Serere Agricultural and Animal Production Research for Semi-Arid tropics on crops and then
changed to NaSARRI with the help of the government of Uganda and several donors like World
Bank providing the major funding.

1.3: LOCATION OF NaSARRIL

The Institute is located 21km South West of Soroti City, Serere District, Olio Sub- County in Igola
village. The address is P.O.BOX 56 Soroti Uganda,

Email director@NaSARRI.0g.1 fg-'\)i"\fi’*\_f\-" Nasarri.og.ug.
1.4: THE VISION OF NaSARRL

Its Vision is to be a marketleader in generation and discrimination of appropriate crop technologies

for sustainable development in semi-arid regions of Uganda.
1.5: THE MISSION OF NaSARRI.

To generate, package appropriate agricuitural production technologies and information for
improved management and sustained integrated crop and natural resources management in the

semi-arid areas with partnership with other stakeholders.



