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ABSTRACT

Industrial training refers to the practical training in the company, farm or an industrial
environment that helps the students in developing the required skills which will help them in
becoming a professional of the future. Evervictory is a private limited company that was
registered on 25™-jan- 2007 and has been operating since then, its fully licensed by the Uganda
National Drug Authority (NDA) to carryout business nationwide in the area of marketing and
distribution of vleterinary drugs and vaccines. This report describes the activities done or
implemented, skills and knowledge gained, challenges faced during industrial training,
conclusions of the report and recommendations derived from the challenges faced at
Evervictory limited in container village within Kampala city during my time of industrial
training. The activities are divided into two; farm visit and pharmacy activities. Activities at
the farm include; vaccination of bird and animals, treatment of birds and animals, turning litter
in poultry house, Debeaking poultry, preparing a brooder house, diagnosis of animal diseases,
castration of piglets and activities at the pharmacy were; prescription of drugs, extension
services to clients at the counter, stock taking, packing drug/vaccines bought by clients,
monitoring/ regulating refrigerator temperatures (between +2 and +8), of which I gained skills
and experience in all the above activities. Some of the challenges faced included; long distance
to reach the farms, harsh climatic conditions especially heavy rain fall which would delay the
activities. I conclude by saying that the internship was carried out successfully and I was able
to gain a lot from it. | was in position of getting practical skills and knowledge in line with my
career and relating with people in the field. The technical advice that I provided addressed
farmers’ problems and needed. 1 recommend that in order for the internship to run smoothly,
the university should establish good relationship with the commonest private companies

operating in this field to which its students get attached, one of which is Evervictory Itd.
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1.0 CHAPTER ONE AL
1.1 introduction.

Industrial training refers to the practical training i the company, farm or an industrial
environment that helps the students in developing the required skills which will help them in
becoming a pi'_ofés_si(jnal of the future.

This: report describes the activities done or implemented, skills and knowledge gained,
¢hallenges faced during industrial training, conclusions of thé report and recommendations
deiived from the challenges faced at Evervictory limited in container village within Kampala

city during my time of industrial training.

1.2 objectives of industrial training.
> ‘Students arc able to apply classroom knowledge into hands on-practicals in the field.
» Students acquire skills from the field work.
3 It builds confidence and self-esteem within students.

% Tt also enables the students to discover the abilities within that specific field.

1.3 backgroundof’Evervictory limited

Evervictory is a privately owned company tnder the management of different board of
directors that was started in 2003 and it was registered on 25..‘.h-jan- 2007 and has been operating,
since then, its fully licensed by the Uganda National Drug Authority (NDA) fo carryout
businéss nationwide in the area of marketing and distribution. of veterinary drugs, vaccines,.
equipments, day old chicks and feed supplements in Uganda for small and large animals, pets
and poultry. The coinpany also breeds chicken with its farm located in Lugazi town council
and frains students of animal science from different institutions and vniversities about drugs
and their prescriptions, vaceines, equipments, animal husbandry practices like castration,
deworming, identification, treatment etc. the company also trains farmers (clients) about
animal ke’epin__g, all these tiainings are done to equip them (students and farmers) with
kuo’wled'ga.--and-'s'ki'[!s in aninyal production and mianagement, with the aim of impioving on the
livelihood and development of the nation as a whole in terins of agriculture and also to increase

on the house liold income,




