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Abstract

The follpwing report entails the institutional details and activities performed during the two-
month training period at TCAF. It covers the overall objective of the internship program as
pef the needs of the University and the overall picture of work done during my internship
period. Internship is one of the core areas of the University and is.aimed at practical training
and hands on experience of Students in preparation for the highly competitive labour market.

Its geared towards enabling students to link theory to practice so as to boost their competence

in meeting the dynamic demands of the labour market. In bid to fulfil such requirenients as

entailed in the purpose of intemship described by the university, TCAF took us through
various activities including, Data Analysis, castration of pigs, management of poultry birds,
pigs and cattle, interpretation and reporting,.to list but a few. This report particularly has four
chapters whose contents are described below: Chapter one describes the overall structure of

the organization where the intern trained from in detailed. Chapter two-describes the activities

carried out in the organisation. Chapter three describes assignments perfonne_d,-methods used

to do the various assignments and analysis of activities and findings during my internship the
skiils attained from the time spent in the organisation during internship placement. Chapter

four tatks about the challenges, recommendations and the conclusion.
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CHAPTER ONE

INTRODUCTION

1.0 Introduetion

This chapter describes the overall structute of the organization where the intern trained from.

It explains. in detail the background of Internship, background of the TCAF, location, vision,

mission, mandate, Core Values, Objectives and organhization structure.

1.1 Internship background

Internship is a program organized by the university where students are sent out to

organizations with the main aim of obtaining bands on experience 5o as to obtain necessary

skills to competently go through-the labour marked and its dynamics.

1.1.1 Objectives of the internship irai_ning_

To enable the student, obtain various skills such as organizational, planning,
scheduling and execution of tasks-in the organization.

To enable the student, gain practical work exp_e_ri’ence- and enable her transform theory
into practice.

To develop skiils, kiiowledge: and attitudes needed by the student to survive in the

currently evolving and dynamic labor market.

To expose the student to the working environment in terms of time management,

adaptability, appearance and résponse to work pressure.

To enhance and develop students” understanding and work ethics, employment
demand, responsibilities and opportanities.

To provide an oppottunity for students and academic staff to interact with
stakeholders of the different organizations to appreciate field situations that will also
generate information for curricular review and improvement.

To provide the student an opportunity 1o transform the principles and technigues
obtained theoretically into real-fife problem-solving situations.

To acquire technical skills in the maintenance of the work place and the quality
control inthe organization. :

To strengthen the coirporate relationship behveeni}])e/ﬁﬁr_]_i\’re’r's_i‘ity and the various

organizations,




