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EXECUTIVE SUMMARY 

The internship training was conducted at Majiji senior secondary school for the period of two 

months with references to Busitema University. Efforts were made in areas of experience 

involving assignments, challenges, conclusions and recommendations identified.  

Majiji SS profiles, goals and objectives, organization structure and its main activities indicated a 

dedicated and committed organization in delivering quality services to the community.  

My experience is covered with supervision levels and the relationship with the supervisor, and 

many others. All the activities were vital to me in gaining new knowledge and skills in various 

parts.  

Some of the challenges that were majorly constraining the work at the internship place mainly 

included limited computers that led to delay of the entry of the documents and the analysis, 

inadequate stationery. 
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CHAPTER ONE 

INTRODUCTION 

1.0 Background of internship exercise 

The Internship training is an academic requirement for second year students offering Bachelor of 

Business Administration degree at the Busitema University in Uganda, Pallisa Branch. The 

Faculty of Management Science conceives it as attaching students to different organizations and 

placing them to work under senior officers who in this regard play the role of a trainer, mentor 

and supervisors. This exercise is a part of the university curriculum and takes Eight to Ten weeks 

after semester two of the second year examinations. The purpose of this internship is to allow 

students to balance their lecture room theories and the practical application. 

1.1 Objectives of internship exercise 

The main objective of internship exercise is to give students an opportunity of balancing their 

appreciation of the lecture room theories and practical application.  

The other objectives of internship exercise are as following  

 Enables the intern to understand the work, responsibilities and the opportunities available in 

the job market. 

 The field attachment also aims at building the relationship between the interns, the 

university heads and the stakeholders 

 To enable students, familiarize with challenges at the work places and guide them on how 

to overcome them in all possible ways. 

 To fulfill the requirements of the bachelor’s degree of Business Administration in Busitema 

University Pallisa branch in Uganda. 

 To equip the intern with more practical skills and knowledge so as to strengthen the 

understanding. and use basic skills that include computer, writing, reading, calculations, 

public speaking and research   

 To enable the students, practice the work ethics at the places as being taught in lecture 

rooms. 


