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EXECUTIVE SUMMARY/ABSTRACT 

The aim of field work training was to integrate theory to practical knowledge; attitude and 

experience so as to enable the Internee become effective and efficient in future work.  

The field work training was carried out at Iki-Iki Town Council, Budaka District Local 

Government under the Finance Department. 

During the internship period, the Internee participated in following activities; Preparation and 

update of various books of accounts, these included; cash book and bank reconciliation 

statements, ledgers, vote book, abstracts, revenue register, and assets registers. Preparation of 

quarterly progress reports, taking meeting minutes, source documents including the payment 

requisition forms, payment vouchers, issuing receipts, revenue assessment forms, filing URA 

Returns, Record keeping, local revenue mobilization and collection and assets management, 

The different skills acquired in fields of financial management, procurement, communication, 

computer. 

The Internee was also able to learn the following; the major policy documents that guide the 

implementation of council operations is the Constitution of the Republic of Uganda 1995 as 

amended 2018 and the Local Government Financial and Accounting Regulations 2007, 

timely accountability is very important, and budgeting is participatory which all departmental 

efforts is required. Inadequate funding greatly affects service delivery in Iki-IKi Town 

council. The Internship exercise was faced with some challenges like lack of alternative 

source of power when Current power was off, unfavorable weather conditions, low university 

curriculum coverage. This was managed by; concentrating on the computer work whenever 

power was on, kept the mask on to avoid dust, and took advantage of the available procedure 

and policy documents in place. The Internee enjoyed his work due to the team work, respect 

by other staff, good cooperative supervisors, extra assignments and availability of policy 

documents. However, the Internee experienced some disappointments like lack of a 

computerized accounting system and hostility from some tax payers. 

The internee made some recommendations to Organization, university, and policy makers; 

procure a computerized accounting software, increase funding to the Town council, 

continuous revenue mobilizations, procure alternative source of power, and timely allocation 

of supervisors by the university. However, the internship exercise was a success amidst the 

challenges and other limitations. 
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CHAPTER ONE 

INTRODUCTION 

 

1.0 Introduction of Internship 

This chapter introduces the background of the field attachment, its objectives, expected 

benefits, organizational background, vision, mission, objectives of the organization, type of 

the organization, nature of activities, ownership and management, core values, organizational 

structure, activities of different departments of the organization of field attachment, and 

major activities of the department of field attachment. 

 

1.1 Background of the field attachment. 

"Internship" definition: Refers to an opportunity given to interns by the employers of the 

organization to enable them to put the theoretical knowledge acquired during lectures into 

practices in specific period of time.   

The purpose of this training is to expose students to real work environment experience and at 

the same time, to gain knowledge through hand on observation and job execution. From this 

internship exercise student will also develop skills in work ethics, communication, 

management, interpersonal and many other skills. This training program also allows students 

to relate theoretical knowledge with its application in the organization. 

 

1.2 Objectives of the field attachment. 

The following are the objectives of the internship exercise;  

 To develop skills and techniques directly applicable to their careers. 

 To develop skills in the application of theory to practical work situations. 

 To provide students the opportunity to test their interest in particular career before 

permanent commitments are made. 

 To provide room to students to interact with workers at the work place and this helps 

them to get used to the work environment. 

 To enable the student to learn and gain the skills and knowledge that may not be acquired 

theoretically. 

 To build the strength, teamwork spirit and self-confidence in student life. 

 To provide students with the chance to know the challenges associated with their 

respective fields of specialization, this is learnt while at the work place during internship 

exercise. 


