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EXCUTIVE SUMMARY 

 

Busitema University has given their students the opportunity to do internship in places of 

their choice.  Mr. Olupot Moses the intern, managed to secure a place of internship in Pallisa 

Town Council. 

During the interns internship in Pallisa Town Council, the intern was advantaged to go 

through so many areas of study which include; the intern was taught on how to open up 

ledgers, fill a bank deposit slip, write payment vouchers, and extracting a trial balance, 

reconciling the cash book and bank statement, issuing out receipts, brain storming about a 

company, types of companies, budgeting and methods of adjusting financial budgets.  

Though the intern enjoyed the internship as reported in chapter four, the intern faced a 

number of challenges that is inadequate space for internees, poor hygiene, few typing and 

photocopying machines, lack of lunch, lack of transport and many more as reported in the 

report. 

In conclusion, I want to take this opportunity to appreciate the efforts from the staff of 

Busitema University, fellow students from other universities like Kyambogo University, 

UCC Tororo and staff of Pallisa Town Council at large especially the field supervisor for the 

academic support and guidance towards my internship, that may the Almighty God bless their 

hands. 
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CHAPTER ONE 

INTRODUCTION 

This chapter comprises of objectives, location and description, back ground of the place of 

field attachment, mission, vision, goals and core values of the organization and also the 

organizational structure. 

1.2 Brief introduction of the report 

This is consists of information about the field attachment carried out at Pallisa Town council 

which is used to  monitor and implement government programs to ensure sustainable 

development and poverty free society. The training took a period of two months from January 

up to the end of February 2023. 

1.3 A brief back ground of field attachment, the objectives and benefits. 

Field attachment is defined as the field based practical work carried out by staff and students 

for the purpose of teaching and learning. It is a compulsory requirement at Busitema 

University where it brought to equip students with, skills, training and experience in a 

working environment of various organizations. 

Internship exercise is an initiative at Busitema University in Uganda undertaken by students 

in the faculty of management sciences. It is majorly undertaken by students after their second 

year of study at degree level. The internship is taken as academic practical program by the 

university which is examinable and is part of university curriculum, and a pre-requisite for 

different organizations in respect to the program and specialization 

1.3.1 Objectives for field attachment 

Below are the objectives of the field attachment; 

 To gain early understanding and appreciation of the practical skill-life situation 

challenges associated with the application of the theoretical knowledge acquired 

 To enable students gain experience and expertise in public services. 

 To encourage of personal carrier interests, serving as a bridge between the 

institution and the world work. 
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