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EXECUTIVE SUMMARRY/ABSTRACT: 

The aim of field work training is to integrate theory to practical knowledge; attitude and experience that 

will enable me become effective and efficient in future.  

The field work training was carried out at Tororo municipal council Local Government under the Finance 

and Accounts Section.  

The aim of the field work training was to help the student attain new knowledge and practical experience, 

improve confidence in problem solving, gain opportunities to relate with different categories of people met 

in the real life situation, exposure to the demands and challenges of the work place, improve appreciation 

of the profession and better work, integrate theory to practical knowledge; attitude and experience.  

During the period I participated in various activities of the organization while in the office.  

In this period of attachment the intern prepared different books of accounts right away from the occurrence 

of financial transactions up to the financial reports. In the process the student prepared different documents 

such as the payment voucher/receipts and posted different books of accounts such as the cash book, the 

ledgers, the vote book, the abstracts, and the revenue register.  

To crown it all, the internship period was a time of self-realization and getting to a new world. The 

different skills acquired in fields of financial management, development planning, contract management. 

Monitoring and evaluation, confidentiality accountability and the inter-personal skills gained were so great 

to note.  

The student commended the leadership of TMC for the continued support to students in terms of transport, 

breakfast, and others to the students in addition to the office equipment like papers and computer though 

more should be procured. He urged Busitema University to increase on the facilitation given to the 

students. 

 He finally commended students to have maximum respect for field supervisors and any other person they 

interact with though out the field attachment period regardless of their background, training, social and 

economic differences.  

Work willingly whenever they are attached, adhere to the field attachment code of conduct and provide 

reports and other forms of feedback to the university and the host partner.  
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CHAPTER ONE 

INTRODUCTION 

1.0 Introduction of Internship  

"Internship" definition: Refers to an opportunity given to interns by the employers of the organization to 

enable them to put the theoretical knowledge acquired during lectures into practices in specific period of 

time.      

This chapter contains the objectives of the organization, location and description of the organization, 

mission, vision, and goals of the organization, field organization structure and activities performed by 

Tororo Western Division. 

1.1Background of the Internship Exercise. 

Internships  

1.2 Objectives of the Internship Exercise 

Tororo Western Division being a local government establish under the Act of Parliament has set up 

objectives that is mandated to fulfill. 

 To provide students the opportunity to test their interest in particular career before 

Permanent commitments are made. 

 To provide room to students to interact with workers at the work place and this helps them 

to get used to the work environment. 

 To enable the student to learn and gain the skills and knowledge that may not be acquired 

theoretically. 

 To build the strength, teamwork spirit and self-confidence in student life. 

 To provide students with the chance to know the challenges associated with their respective 

fields of specialization, this is learnt while at the work place during internship exercise. 

 To enable students acquire experience in their respective areas of specialization. This is 

through the day today activities assigned to an intern at the work place. 

 To build a good communication skills with group of workers and learn to learn proper 

behavior of corporate life in organization. 


