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EXECUTIVE SUMMARY
Over a period of eight weeks January-February 2023, | participated in the internship program at
Pallisa Town Council(Accounting and Finance Department) while for my Bachelor’s degree in

Business Administration.

Internship program as one of the key components in Busitema University aims at impacting
practical skills and ads on experience to the students involved. This exercise is aimed at
enabling intern to relate theory to practical in the real world so as to meet labor market needs.
The University came to realize that theoretical studies together with this practical training can
nature a University graduate capable of influencing the work environment to achieve the

desired objectives.

This report is arranged in chapters one-five, Topics and sub topics. Chapters have the following
topics: a brief background of the field attachment, Objectives, benefits and organization
background, name, ownership, the nature and type of business, vision, mission, values, general
setup ,location and organization chart. Chapter two explains the activities, tasks, and
assignment undertake in the field. Chapter three presents the lessons, experience, skills
acquired. Chapter four explains challenges and limitation, enjoyments and disappointments.

Chapter five contains the conclusions and recommendation.

This report has been compiled using Busitema University guidelines with the help of the
academic supervisor and field supervisor while using the theoretical knowledge and hands on

knowledge and I believe I have obtained a lot of knowledge while at work place.

Internship boosts the intern’s innovativeness, creativity and increases the intern’s capability and

skill
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CHARPTER ONE

Introduction.
The chapter contains a brief background of field attachment, its objectives and benefits, location
and description of the place of attachment, mission, vision, values, general set up of the

organization and its chart.

i) Brief introduction of the report.
Internship exercise is an initiative which is taken to equip knowledge and training, skills and
experience for the intern. It is part of the university curriculum, and a pre-requisite for different

organizations in respect to the program and specialization.

| was admitted in Pallisa Town Council in the department of finance and accounts for 8 weeks
from 2nd January — 24th February, 2023 from which the internee (i) understood the operation
of different departments and work ethics above all, work interactions with my colleagues. The
field attachment enabled me to compare and contrast theoretical concepts acquired from
lectures with their practical application in PTC as it enabled me to get engaged in practical

hands-on work experience.

i1) Brief background of the field attachment.
Field attachment is a compulsory requirement at Busitema University whereby it was designed to
equip students with exposure, work ethics and experience skills and training, in a working

environment of various organizations.

Field attachment for the researchers runs for 8 weeks to its completion. It is where a student is
allocated a field and academic supervisor, field supervisor from whom he/she can learn the
practical work skills and academic supervisor who ensures effective monitoring and evaluations
on the learning process and progress of the intern. After this, the intern (i) is expected to submit
a report to his /her supervisor as part of the requirement for the award of a bachelor’s degree at

Busitema University.



