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ABSTRACT

'The training was conducted in caritas Moroto a nongovernmental organization that is founded

and funded by Moroto catholic diocese charged with assessing the developmental plans of the

people in that are within the districts of'Moroto, Nakapiripirit, Napak and Amudat that comprise

of Moroto diocese.

During the training I did activities such as mobilization arid sensitization of farmers on cereal

banking. training of village savings and loans associations (VSLAs) groups; training of the

shepherds on basic live stock management practices and sensitization of communities on

environmental degradation, refresher training ofthe community animal health works on basic

livestock management practices, training of the community environmental groups on natural

resource management demonstrating and participating in the planti~[g.f~aiz~ and groundnuts

and monitoring the crop performance of model farmers among-6th;r a;ti:V-i~~~
! 0 }; f.

During the course of the training, I was also able to learn some skillsthatlnGl-Ucleinteracting With

the communities based On the fact that we participated in some of the above activities hand in

hand with the. local people. I also gained. a skill on how to handle quick cases that need quick

responses, I also learnt skill like making energy saving stoves. cereal banking among others,

Although I was able to learn a lot from the training, I also faced some challenges during the

training such as long distances to places for work; shortage of funds for mobilization and up keep

for the farmers during the training, accommodation was also a challenge and also there was a

challenge of language barrier to mention but few.

'Despite the challenges mentioned above. Iwas able to complete my industrial training

successfully.

I would therefore like to recommend that the following areas be observed by the organization in

order to make the .industrial training run smoothly; need to purchase more hikes for field

activities, need to employ l110fC field staff farmers should be. sensitized on agronomic practices

and badagricultural practices should be carefully considered anddiscouraged .
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Industrial training is one of the requirements ofBUAC and other higher institutions oflearning

1.0 L~TRqDUCTION

that allows the students to go for practical aspects, in order 10 Improve on their professional skills.

in the field before they graduate. 8UAC places.students to. various organizations and non-.

governmental organizations 1n order to allow the students ttl apply the theoretical knowledge

practically in the field, Inorder to acquire practical skills and knowledge. At the end of the

training, the report is developed and presented to the university.

The field attachment was carded out in Nakapiripirit district attached to happy cow project under

the support program of caritas Moroto district,

tt ORGANIZATIONAL BACKGROUND

Caritas Moroto (social. services and development) Ls the .social development arm..01'Moroto

diocese, charged with the task of assessing the needs of the people, designing and implementing

.developmental interventions with the aim 'Of" changing their fives. Caritas Moroto, since its

inception in 1981 has been the foremost development organ of Moroto diocese mainly I n the

areas of social economic development, emergency response, justice and peace, gender issues

particularly targeting the-rural poor fanners •.rural women and people Iiving with HIV/AlDS as

well as orphans andvulnerable children, the four districts of'Napak, Nakapiripirit, Moroto and

Amudat that comprise of'Moroto diocese,

1.2 MISSION

To. strengthen. the capacity ofthe subsistence farmers and vulnerable groups for equitable and

sustainable rural development guided by love, respect, transparency, intergrity, accountability,

and commitment.

1.3 VISION

To envision a peaceful. dignified, and self reliant community in moroto diocese.

1.


