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ABSTRACT

The internship was held in Mpigi district at Mpigi town council for ten weeks. The main

objectives of the industrial training were:
To acquire practical skills in the field to boat the theoretical knowledge gained from the class.

e To know how to carryout Crop disease diagnosis and inspection.

e To know how to control different crop diseases e.g. coffee wilt disease by uprooting and

burning.

I carried out very many activities during the 10 weeks of industrial training ad n there
include: planting tomatoes at spacing of 60cm x60cm, planting passion fruit the kawanda
hybrid variety at spacing of 6m x 3m, staking tomatoes, planting cabbage drum head variety
at spacing of 60cm x60cm, making irrigation in banana garden, visiting cocoa farm, data
collection, visiting coffee farmers pruning coffee, planting beans and control pests and

diseases of crops among others.

Industrial training was good because I managed to acquire very many skills for example; I
gained skills in identifying different orange varieties like Valencia and Washington naval,

passion fruit like Kawanda hybrid, local purple variety and yellow variety among others.

The major challenge was high prices of fuel because we had to move from one place to

another but we could be limited by the high price of fuel.
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CHAPTER ONE

1.0.INTRODUCTION

Industrial training is a module which is conducted outside lecture rooms or out of the
university. It is essential because it gives students a chance to participate fully in partial
aspects which enhances their skills and knowledge. This industrial training report was catried

out at Mpigi town council, Mpigi district.

1.1.Eocation

Mpigi district boarders with the districts of Wakiso in the North East and East, Mityana in the
North, Butambala in the west and north east, Kalangala and Lake Victoria in the south and
Kalungu is to the south west. The district lies on the shoxes of Lake Victoria.

District headquarters are situated at Ssaabwe hill 2kms along Mpigi — Butambala road off
Kampala. Masaka highway and it is 35km from Kampala.

1.2.Historical background

Mpigi district is one of the district of Uganda situated in the central region of the country
often referred to as Buganda region. Mpigi district is one of the 112 district of Uganda. It was
one of the first 29 districts to be decentralized under the resistance council’s statute on 15 of
1993. This statute was repealed and replaced by the Local Government Act 1 of 1997
amended in 2006. By the act of parliament, the district was split into Wakiso and Mpigi
district in November 2000 and on 01/07/2010 Mpigi district was further split into three
districts of Butambala, Gomba and Mpigi district. The current Mpigi district consist of one
country which is divided into two constituencies namely Mawokota North and Mawokota

South there are 6 sub-counties and one town council.

L3Mlission of MIpigi disfiict =~ T e

To. ensure coordinated service delivery focusing on both national ‘and district priorities for

sustainable social and economic development and Mpigi district.

1.4.Vision of Mpigi distriet
A district where people have ‘access to basic services and are empowered for sustainable

household and community development.



